THE COMMITMENTS IN THE SEPA INCLUDE:

SELWYMN CHIHONG
BINIMNG LTD

HOW DOES THE SEPA ADDRESS
EMPLOYMENT, TRAINING
AND EDUCATION?

The SEPA supports the development of
a Kaska workforce that is highly skilled,
trained and employed in well-paying
jobs in a work environment that respects
cultural diversity and supports worker
retention. It provides opportunities for
youth and future generations to have
good jobs close to home.

Employment & Training

Kaska and Selwyn Chihong share the objective of
ensuring Kaska citizens have every opportunity to become
employed on the Project.

Kaska will have an important role in ensuring Selwyn
Chihong has the information it requires to design

and implement training programs and appropriate
workplace conditions.

Selwyn Chihong agrees to work cooperatively with
governments and others to provide meaningful and
useful training opportunities for Kaska citizens, including
opportunities for Kaska youth.

Selwyn Chihong will provide advance notice to Kaska
members of any job opportunities at the Project.

EMPLOYMENT & TRAINING

THE EMPLOYMENT, TRAINING, & EDUCATION
COMMITTEE

Kaska and Selwyn Chihong will form an Employment,

Training, and Education Committee (ETEC). This committee

will work to oversee the commitments in the SEPA related

to employment, training and education. The ETEC will:

« Develop training plans and funding proposals for Kaska
interested in employment on the Project.

« Jointly pursue funding for training programs from
Canada and Yukon.

- Design strategies to help have Kaska citizens hired, kept
in their jobs and promoted to better jobs.

« Selwyn Chihong agrees to recognize the skills and
abilities an individual has acquired through life learning
and to value this in considering job knowledge and skills
requirements. This is important to Kaska members who
may not have had opportunities to get tickets, certificates
or diplomas but who may still have the skills and
experience needed for a job.

« Selwyn Chihong agrees to provide preference to Kaska
citizens over other applicants where the Kaska citizen can
meet the job requirements or can be trained to do the job.

+ Selwyn Chihong will ensure all Kaska who are employed
on the Project have the required basic safety and mining
training and will provide, as appropriate, on-the-job training
(learning by doing) opportunities.
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EMPLOYMENT & TRAINING

Workplace Environment

« Gender equality on the job is a shared objective of
Kaska and Selwyn Chihong. Strategies to promote this
concept within the workforce will be jointly developed
by Kaska and Selwyn Chihong.

« Selwyn Chihong and Kaska agree the workplace should
be safe, respectful of Kaska language and culture,
and free from harassment and discrimination. Selwyn
Chihong has agreed to work toward this objective.

« There will a prohibition in the possession and use of
drugs or alcohol in camp or on the job site, except for
prescription drugs.

. Kaska employees may apply for leave without pay to
take part in traditional activities (hunting, for example)
as long as Selwyn Chihong is able to effectively
replace that worker during that time.

- All workers will be provided cultural sensitivity training.

- Traditional foods will be on the menu at least once per
week when possible.

« Selwyn Chihong will be accountable and will produce
an annual report on Kaska employment and make it
available to Kaska so that people can see how the
company is performing.

For More Information

- Information on the ratification vote can be found
at your Band Office or at the Selwyn Chihong
Community offices.

Visit www.selwynchihong.com/sepa to access
the SEPA Information Package online.

Contact your Band Office for the full legal text of
the SEPA.

Like us at facebook.com/theselwynproject to
keep up to date on Project news.

Send your questions to info@chihongmining.com
or contact us through the website at
www.selwynchihong.com/contact-us/.

Call or drop in to our Community Offices in Ross
River and Watson Lake.

Training and Counselling Corporation

Selwyn Chihong will provide funding to establish the
“Training and Counseling Corporation” (TCC).

The TCC and Selwyn Chihong will work together to seek
funding and oversee delivery of pre-employment readiness
programs, counseling services, apprenticeships, and
preparation of individual learning plans.

The TCC will develop a human resource inventory of Kaska
citizens interested in work on the project which will include
information about individuals’ skills and experience.

About the SEPA

If accepted by Kaska, the SEPA would be an
agreement between the Kaska Nation and

Selwyn Chihong Mining Ltd. The objective of the
SEPA agreement is to share in the benefits and
opportunities created by the Selwyn Project; to
obtain Kaska consent to a process that respects
Kaska Aboriginal rights and title and ensures Kaska
involvement in all aspects of the Project and to create
a good relationship between Selwyn Chihong and
Kaska for the life of the Project. Ross River and Liard
First Nation will hold a ratification vote on the SEPA in
their communities. If the communities vote in favour,
the SEPA will be accepted and move forward.

Ross River Community Office
Kulan Street, Ross River, YT YOB 1SO
Sandra Bob - CLO
clo.rossriver@chihongmining.com,
Office: 867.969.2830

Watson Lake Community Office
816 Adela Trail, P.O. Box 854b, Watson Lake, YT YOA 1CO
Rose Schwarze — CLO
clo.watsonlake@chihongmining.com,
Office: 867.536.2711



